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Worum geht es?
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Entscheidend sind nicht viele neue bunte Prifungsmethoden, sondern

Seriositat: bei der Ableitung des Priifungsauftrags und bei

der Gewinnung und Auswertung der Prufungsdaten

Kreativitat: in der Konstruktion der Prifung

Mut: Traditionen zu hinterfragen und

unangemessene Prifungsmethoden aufzugeben

Freude: an der Entwicklung der Studierenden

zu Kollegen und Kolleginnen

(zitat Oliver Reiss — Kompetenzorientiert prifen, Loccum 2009)

Medizinische Universitat Innsbruck




Prufungsauftrag

Auswahlverfahren

Auswahl
Fahigkeiten Wissen
Studium Beruf Niveau
Drop out Kompetente Drop out
niedrig Arztinnen niedrig
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Vorwissen

Aufbauendes

Curriculum
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Prufungsauftrag

Patientensicherheit MEDIZINISCHE
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Osterr. Kompetenzlevel
Katalog
Fahigkeiten Fertigkeiten
Kommunikation Wissen Techniken Prozeduren
anwenden
Rollenspiel Fall- Kurs Sim
SimPats . . Skills lab Zentrum
Diskussionen

OSCE
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Prufungsauftrag

Patientensicherheit

Level

Famulaturreife

Level

KPJ Reife

Level

Absolventin
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Patientenkontakt

Shows how

does
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Miller GE. The ossessment of dinicol skills/performonce.
Acodemic Medicine (Supplement) 1990- 05: 563-57.

Miller’s pyramid for assessing clinical competence
(odapted from Norcini, 2007, p2)
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Prufungsauftrag

Weiterbildungsbefahigt

theoretisch

vermittelt

selbstgesteuert

Kompetenzen

fachlich

anwenden

Kontext

Arbeitsplatz

Rollen
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MEDICAL

EXPERT

THE

CANMEDS

ROLES FRAMEWORK
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Prufungsauftrag

= H 2=l s MEDIZINISCHE
Weiterbildungsbefahigt UNIVERSITAT
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Kompetenzen
fachlich Rollen
theoretisch anwenden theoretisch gelebt
vermittelt Kontext gelibt Vorbild
selbstgesteuert Arbeitsplatz Simulation reflektiert
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Prufungsauftrag
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Weiterbildung

Novice

Beginner

competent

proficient

Expert
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Adapted from the ENPERT
Dreyfus

‘Novice to Expert’
Model

of Skill Acquisition

PROFICIENT

- Has intuitive grazp of whole
situation &% zera’s in on
keay izsues,

- Achieves mare with less &
breaks rulesfguidelines as

necessary,
- Wiews outcomes as emeargent,

creative processes,
- Is Larger-systern orientated.

Urconsciously cambines processes
& responds to nuances of situation,
Accesses a large range of experiences
& creates own ‘maxims’,

- Haz outcarmes for the long term.

- Is Systerm orientated.

COMPETENT

Adapts guidelinesfprocesses and

responds to the unexpeacted.

- Gains experience of managing the
cornplexities of real situations,

- Has outcarnes for the zezzion.

- Iz Process arientated,

BEGIMMER

Applies quidelines to adapt rules to
changing circumstances.

- Gains experience of exceptions.

- Has outcarnes for the intervention,
- Is Other (client] orientated,

NOVICE
Can apply context-free rules,

Gains experience of what usually happens.
- Has outcarnes for the mormant,
- Iz Self arientated.
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Prufungsauftrag
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Weiterbildung

Novice l

Beginner l

competent

Verantwortung
proficient
Expert
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Assessment

in Medical Education %&?éﬁ;ﬁ%‘i
® Seriositat
® Kreativitat
® Mut
®  Freude
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Wie setzen wir es um?
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MILLER'S PRISM OF CLINICAL COMPETENCE (aka Miller's Pyramid)
it

formance Integrated Into Practice

rough direct observation, workplace
based assessment

)emonstration of Learning
g via simulations, OSCEs

DOES
SHOWS

Interpretation/Application

‘eg through case presentations, essays,
extended matching type MCQs

act Gathering

traditional true/false MCQs

KNOWS HOW

KNOWS

— cognition —— behaviour —

Based on work by Miller GE, The Assessment of Clinical Skills/Competence/Performance; Acad. Med. 1990 65(9); 63-67
Adapted by Drs. R. Mehay & R. Burns, UK (Jan 2009)
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Rasterzeugnis
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Urteilsvermdgen, Erfahrungen
Professional Skills and Attitudes
Y
H Wissen, Kenntnisse
z Knowledge

(technische) Fertigkeiten

Procedures
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Kritieren
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(Nach Van der Vleuten)

® Reliabilitat
® Vvaliditat
[ )

Auswirkung auf zuklnftiges Lernen und die Praxis
Akzeptanz bei Lehrenden und Lernenden

Kosten
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The first observation is that the notion of the impact
of assessment on learning is gaining more and more
general acceptance. Many publications have acknow-
ledged the powerful relationship between assessment
and learning. Recognition of the concept that
assessment is the driving force behind learning is
increasingly regarded as one of the principles of good
practice in assessment.33

Unfortunately, this does not

mean that changes are easy to achieve in practice or
that changes in assessment will no longer be the last

item on the agenda of curriculum renewal
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